PRE-DEPLOYMENT

SECTION 1: 
FINANCIAL PLANNING

The Marine and spouse should review family financial procedures and ensure all financial matters are resolved prior to departure.  There should be a good understanding of the roles and responsibilities of each spouse concerning allocation of pay, payment of bills and a household budget.  The Financial Specialist with your installation Marine Corps Community Services Personal Services Financial Management Program, the Navy Marine Corps Relief Society, and many credit unions and banks can provide assistance with budget planning.  Each unit has a command financial specialist.  The Marine should ensure the family has enough money each pay period for basic living expenses such as rent, food and utilities.  Appendix A is a Family Budget Form to assist with planning a family budget.

1. PAY DISTRIBUTION

1. Direct deposit distribution.  Direct Deposit to a joint account can lead to confusion and problems if both spouses are writing checks and making withdrawals on the same account.  Bounced checks and letters of indebtedness can result.  Most banks will set up separate accounts and distribute the direct deposit funds between the accounts as requested.  Transfer of funds between accounts can easily be made if one person falls short of cash.  Contact your bank or credit union for more information.

2. Allotments

"D" Allotment.  The Marine can initiate an allotment to family members to cover basic living expenses.  All or part of a Marine’s basic pay or BAH can be allotted.

"S" Allotment.  Savings allotment to a joint account can allow the spouse to draw out the needed amount of money.

Only the Marine, not the spouse, can start, stop, or change an allotment.  Should an allotment need to be changed, the Marine can change it through the unit S-1 or Admin Office, or via the E/MSS (Employee/Member Self Service, website: http://emss.dfas.mil, phone: 1-877-363-3677 in CONUS).  The LES (Leave and Earnings Statement) can also be viewed on the E/MSS website with a user p.i.n. (personal identification number).  It can take up to 45 days (three pay periods) for implementation of an allotment.  Once the Marine is deployed there can be a 60-day lag.

A Marine may allot part or all of their pay, with the exception of COMRATS (commuted rations) and Clothing Allowance.  When individuals start an allotment, it is wise to have money set aside, particularly if allotting a large amount of total pay.  The money for an allotment is taken out of both checks, the first and 15th of the month. The first allotment check is issued on the first of the following month.  If there is a pressing need for the funds when an allotment is started or delayed, Navy Marine Corps Relief Society (NMCRS) can often assist with an interest-free loan until the money arrives.  A Marine or sailor can sign a pre-authorization form at NMCRS to enable his/her family members to receive assistance.  If the family member is not pre-authorized, permission from the service member to assist is required.  Obtaining this permission via Red Cross message can be a long process.  A general Power of Attorney can also be used as authorization for assistance from NMCRS. 

3. Split Pay.  This option allows Marines enrolled in the Direct Deposit Program to receive a portion of their pay at their duty locality each payday.  This requested split pay amount must be a whole dollar amount less than or equal to the Marine’s normal pay.  The remainder of pay will be transmitted to the Marine’s financial institution.

2. ADDITIONS TO AND SUBTRACTIONS FROM PAY

1. All deployed Marines with family members are eligible for Family Separation Allowance ($250.00 per month).  This allowance will be reported on day 31 of the deployment.  It can take several paychecks before the money is received, but it will be dated back to include payment from the first day of deployment to the end of deployment.  There are reasons that can cause termination of the allowance such as extended social or permanent visits of family members.

2. Basic Allowance for Subsistence (BAS) (sometimes referred to as COMRATS or Pro/Sep Rations) is a continuous entitlement for all Marines.  Enlisted Marines will have a deduction for meals taken from their pay account when they are issued a meal card or being provided with meals, such as MREs when in the field.  The amount deducted is slightly less than the full BAS for each day.  As with Family Separation Allowance, it can take several pay periods for the initial deduction to occur, but the full amount will be deducted at some point.

3. All personnel will receive Temporary Additional Duty pay while deployed for over 30 days or more than 50 miles away.  The amount varies with rank and deployment site.

4. Basic Allowance for Housing (BAH) payment or stay in base housing will continue through the deployment. 

5. Other possible additions to pay are Imminent Danger Pay, COLA (Cost of Living Allowance), Flight Deck Duty Pay and Sea Pay.  Specific pay issues will be dependent upon the type, length and location of the deployment.

SECTION 2:  
COMMUNICATIONS

A. EMERGENCY

1. Family members can contact their Marines to inform them of family emergencies (i.e., death, illness, or injury) through:

a. The Command via the Key Volunteer Network 

b. Local Red Cross Chapter or Station during normal working hours or at the Chapter emergency number

c. American Red Cross Armed Forces Emergency Services toll free in the U.S. at 1-877-272-7337

d. Duty Officer of the installation or Officer of the Day
2. A Casualty Assistance Calls Officer (CACO) notifies the next of kin in the event of serious injury, illness or death of a Marine.  A uniformed Marine representative will make notification in person.  In most cases a Chaplain will accompany the CACO.  This may not be possible in some cases such as in a Marine Corps Reserve unit or when next of kin do not reside near an installation.  In Appendix B of this guide, there is a checklist for the spouse to complete that will indicate her/his preferences in the event of an emergency.  This form is designed to be completely confidential and will only be used if needed.  The form is also available from the unit Family Readiness Officer.

3. ROUTINE

The Key Volunteer Network provides official communication within the unit.  Any official message will be passed via the Key Volunteer phone tree, verbatim from the Commander, or his designee, to each family.  Official messages may include schedules for return dates and port calls, changes in those schedules, mishap reports, etc.  All Marine Expeditionary Units (MEUs) have official web sites accessible through http://www.usmc.mil; some will have telephone numbers with automated update messages.  Unit family readiness personnel will provide details and information about these services at the unit pre-deployment briefs.

SECTION 3:  
Family care PLAN

A Family Care Plan is the responsibility of Marines who are single parents; dual military couples; Marines who otherwise bear sole responsibility for the care of minor children or Marines with family members who are unable to care for themselves in the Marine’s absence.  A Family Care Plan provides guidance and procedures to the person(s) who provide care for the Marine’s children, disabled, elderly, and/or other family member(s) in the absence of the Marine due to military duty (training exercises, temporary duty, deployments, etc.).  The plan outlines the legal, health care (medical and dental), logistical, educational, monetary, and religious arrangements for the care of the Marine’s family member(s) or ward to include Wills, Power(s) of Attorney, Certificates of Guardianship or Escort, family contacts, Special Letters of Instruction and any other documentation reasonably necessary for the caregiver’s use.  The plan must be sufficiently detailed and systematic to provide for a smooth, rapid transfer of responsibilities to the caregiver upon the absence of the Marine.  Marine Corps Order 1740.13B provides guidance for Family Care Plans.  The Plan must be reviewed for accuracy and validity each year and is a part of the Marine’s service record.  Family Care Plans for those Marines who are required to have them are also included as a part of the unit family readiness program.

SECTION 4:  
LEGAL PLANNING

GENERAL

Services available at the Legal Assistance Office are free. They include, but are not limited to, general estate planning, wills, insurance review and general property matters.  Advice is available on such matters as credit purchasing, state and federal taxation, state motor vehicle laws, landlord-tenant relationships, laws involving domestic issues (divorce, adoption, etc.), state residency matters, immigration laws and commercial contract laws. Check with your installation Legal Assistance Office for information specific to your area.

The Marine lawyers cannot represent clients in civilian court, but they can advise and assist active duty and retired service members that have personal legal problems.  The Legal Assistance Officer is required to treat all such problems confidentially and may not lawfully be ordered to disclose such information by any superior authority.  When a legal problem is not within the scope of the Legal Assistance Program, referral can be made to local civilian counsel.  

Act immediately when a legal issue is discovered.  Immediate action will often resolve small problems before they become more serious.  For example, the best time to ask questions is before signing a contract rather than when the terms of the contract come into dispute.  Never sign a blank contract!! Utilization of Legal Assistance services is both advised and encouraged when a legal problem is first identified.

1. Powers of Attorney.  One of the most important matters to consider during pre-deployment planning is a Power of Attorney.  A Legal Assistance officer should be contacted to help you prepare one.  They come in two forms:

A General Power of Attorney allows the holder of that legal document the right to sell personal property, and to use the grantor's credit.  A General Power of Attorney grants virtually unlimited ability to act for another person. General Powers of Attorney often create more difficulties than they cure and are generally not advised.  It is an extremely powerful legal instrument and can be a dangerous instrument in the hands of someone inexperienced in business matters, a person of unstable temperament, or a spouse when the marriage relationship is in state of discord.  A General Power of Attorney should not be executed unless the individual making it is fully aware of the risks associated with such a document.  Always consider whether a Special Power of Attorney would serve the immediate purpose.

A Special Power of Attorney allows the holder of that legal document to act for the grantor only when conducting business that is delineated in the document.  This power of attorney will list in writing the actions you want conducted on your behalf.  A Special Power of Attorney can be very useful for such matters as moving of household goods, settling of insurance claims, and managing financial accounts or funds not jointly held.  Care should be taken in determining who will hold the power of attorney and what actions will be authorized in the document. Remember without the Power of Attorney, the spouse at home could be significantly hampered in dealing with matters that may arise during deployment.

2. Wills.  This document is very important for every Marine, particularly those with family members.  The primary purpose of a will is to ensure that minor children are cared for and property distributed as the writer desires.  Without a will, state laws decide how personal property is distributed and, if there are children involved, they can become wards of the state.  The state’s wishes generally do not follow those of the deceased.  It is important that an individual’s will reflect his/her current state of affairs so keeping it up to date it critical.  Overlooking the execution of this important document could directly affect the security of your family.  Your banking institution or a responsible adult should be named executor of your will.  A will does not cover life insurance distribution.  Insurance is a separate contract between the insured and the insurance company.  Verify that your beneficiary designations on insurance policies are accurate and current.

3. In Loco Parentis.  This phrase means standing in place of parents.  If children are in the care of someone other than a parent or legal guardian, that person is considered in “loco parentis.”  Some states will appoint children as wards of the state when the parents are injured and/or unconscious unless there is an original notarized document authorizing a specific person to act as guardian.  It is possible that children in the care of someone other than the legal guardians or parents will not be seen for medical emergencies without this original notarized form.  A separate form must be filled out and notarized for every person caring for the child or children and there should be a form in your vehicle that can be easily accessed.  For more information, DEERS dependency information is available from the MCCS web site at http://www.usmc-mccs.org/. 

4. Notarization.  Notary public service is available at the Legal Assistance Office, most banks and credit unions, and usually through Marine Corps Community Services.  There may be a small fee for the service depending upon where it is obtained.
5. Taxes.  Federal and State Tax returns (when required) must be filed even though the service member is deployed, unless an extension is granted.  Problems in preparing and submitting tax forms or improper tax assessment may be directed to the Legal Assistance Office.  Marine Corps installations will normally have a VITA (Volunteer Income Tax Assistance) office to assist with preparing a return.  The Internal Revenue Service (IRS) refund check will generally require the signatures of both parties in a jointly filed form.  Electronic filing will require payment via direct deposit to joint account.  A special power of attorney is recommended to facilitate filing and access to refunds.  The required filing time period for Federal Income Tax is between January 1 and April 15 of the year following the taxable year.  If you are outside the continental United States (CONUS) on April 15th you have until June 15th to file provided you are on official orders, not on leave.  You can extend the June 15th filing date up to two more months after your return to CONUS if you file an IRS Form 4868 prior to June 15th.  Detailed information may be obtained from the IRS toll free from the hours of 08:15 to 16:15 at 1-800-829-1040.
MCAS Miramar Legal Assistance is located at 6250 Bauer Road (across the street from Medical.  The hours and services are as follows:

    1.  Walk-in – Mon & Wed 8 a.m. – 1030 a. m.

    2.  Notarization and Powers of Attorney - Mon & Wed 

         1 p.m. – 3 p.m. & Fri 8 a.m. – 10 a.m.

    3.  Will Briefs – 2 p.m. 1st & 3rd Mon of every month 

    4.  Separation and Divorce Brief – Tues & Thurs 

         8 a.m. – 1100

     5. Immigration – Tues & Thurs 1 p.m – 3 p.m.
RECORD OF PERSONAL AFFAIRS

A checklist is provided in Appendix B to facilitate the gathering of all personal information that will be helpful during the deployment.  Keep this information in one location with your important papers (Wills, powers of attorney, insurance policies, etc.).

 SECTION 5:  
EMOTIONAL PLANNING

1. COMMUNICATION IS THE KEY
Often, family members don’t talk about deployment because the possibility of separation makes them feel uncomfortable.  Honest discussion is usually the best way to deal with anxiety and minimize potential problems.  Agree how often you will write and what type of information will be shared.  Discuss alternate ways to communicate such as email, video and cassette tapes, letters and phone calls.  It is a good idea to plan in advance for length and frequency of phone calls.  Establishing a few ground rules and making a list of the “need to know” items before a call will help to keep phone bills under control.  Plan ways to keep the connection with relatives and decide who will write/send gifts to parents and other family members for special occasions.  

2. EXPECT TO GO THROUGH A SERIES OF FEELINGS

Couples preparing for deployment and separation go through many emotions.  At first, they may feel excited.  Later, they may start to withdraw from each other in an attempt to deal with powerful feelings.  After separation and reunion, they may be disappointed that things did not go as they had hoped.  Intense feelings are normal.  Recognize your feelings and expectations and talk to your partner about them.  Have special photos taken of you and your family together and of your spouse or loved one alone.  Give your special someone a keepsake for the deployment that will act as an emotional tie to keep you connected when you feel lonely.  Be romantic before the deployment and create special moments to cherish.  Recognize that many couples argue right before a deployment.  Talking about your feelings ahead of time can help to minimize this.  Information in this section regarding the emotional cycle of deployment should help you sort through some of your emotions.  Don’t worry if you are angry or depressed the first few days after separation.  Do what you have to do, but go easy on yourself.  Soon, you’ll begin to see that you can handle separation.

3. PLAN AHEAD

Try to anticipate what will happen after deployment and separation.  Plan how to handle practical problems.  For example, decide what to do if the furnace or car breaks down.  Discuss how you want to share bad news.  Try to write about solutions and plans, not focusing on the problems.  For the spouse at home, once you find a comfortable routine, stay with it.  Many people find that routine and ritual can be comforting.  Identify your support systems:  Key Volunteer Network, family, friends, Navy Marine Corps Relief Society, place of worship.  Discuss and plan how you will spend the day of departure as well as starting homecoming plans that can be discussed and refined throughout the separation.  Indicate special events, birthdays, and school activities on a calendar and duplicate so that each spouse has a copy.  Utilize these calendars as a homecoming countdown.  For special occasions, cards can be purchased and flowers and gifts can be ordered in advance for family members at home.  Discuss special items the deploying spouse wants and needs and develop a list of suggestions for care packages.  Be prepared for a shock - no matter how well you prepare for separation, no matter how much you talk it through, when the day finally arrives, you will still feel surprised that it really happened.

4. MYTHS OF DEPLOYMENT

a) Myth #1:  Many people assume that one “gets used to” separation, and therefore, each deployment and separation is less difficult and hurtful.  Research proves this false, as does personal experience.  The first deployment requires the greatest adaptation because everything is new.  The next several deployments are somewhat easier because of lessons learned.  However, if the deployment cycle is frequent and continuous, families find that the effect is cumulative and the strain is great.  Knowing that there are others with the same feelings and experiences during this time may make you feel less alone.  Reach out to others and make sure you have good social support.

b) Myth #2:  After the service member returns home, you can pick up right where you left off before the deployment.  This just isn’t so, particularly after the first separation.  Each partner has been changed by the experience and the physical, mental, financial and emotional challenges they have faced.  A wife and husband are different after separation and must learn to be flexible as they adapt to each other’s and the children’s growth.

c) Myth #3:  All of the illnesses suffered during deployment are a figment of your imagination or due to your spouse’s absence.  Many spouses feel there is a tendency by doctors to attribute very real pain or illness to the absence of the deployed partner.  Their suffering may be inaccurately diagnosed as childish attention-getting behavior.  Stress can bring on medical problems and it is important to have those addressed.

EMOTIONAL CYCLE OF DEPLOYMENT

The Emotional Cycle of Deployment (ECOD) describes changes in spouses’ behavior and emotions during deployments of three months or more.  Although it was initially developed for Navy wives, the model has been useful in working with husbands and children as well.  The ECOD presents a general picture and appears to be true for spouses most of the time, but each person is unique and the exceptions are varied.

Long before the Marine walks out the door, the process of getting ready for deployment starts.  For a period of time, the spouse tends to ignore the upcoming deployment, fantasizing that something will happen to prevent it.  At some point, an event will trigger recognition of the reality of departure and then the Emotional Cycle begins.

STAGES ONE THROUGH SEVEN

A. Stage one – Anticipation of Departure (1–6 weeks before departure).

Before the deployment it is not uncommon for spouses to protest, to feel tense, to be frustrated and to avoid the reality of the Marine’s departure.  Spouses may unexpectedly find themselves crying at what may seem to be little things.  There is also tension as couples cram a multitude of activities in a reduced time frame. There are things to fix, things to do, and people to see.  It can be a hectic and frustrating time.

B. Stage Two - Detachment and Withdrawal (Last week before departure).

Detachment may begin before the actual departure.  There may be anger and emotional break-offs as people prepare for separation. It can be a time of mixed feelings as one attempts to protect oneself from hurt by distancing, yet wants to make the most of the available time.  At the beginning of this stage the spouse may experience the grief of loss.  Detachment will also be a part of the whole separation time. It is the state of routine, day to day, living.

C. Stage Three - Emotional Disorganization (1-6 weeks into deployment).

Emotional disorganization can occur initially when the spouse attempts to make new routines and carry out their duties.  Many spouses are depressed and withdraw from friends and neighbors, especially if the neighbors’ spouses are home.  They often feel overwhelmed as they face total responsibility for family affairs.  The disorganization soon passes, however, as the spouse recovers.

Important notes to remember during both stage two and three is take care of your and your children’s health.  Shop and cook for healthy nutrition.  Get plenty of rest and exercise.  In addition, avoid trying to do everything all by yourself.  Contact family, friends, neighbors, and spouses of other deployed Marines whenever you need practical or emotional support.  There are many other spouses in your unit family that are dealing with the same emotions and increased responsibilities that you are feeling.  Often it helps just to talk to someone in the “same boat.”

D. Stage Four – Recovery and stabilization (variable, between weeks 3 & 5).

Recovery and stabilization occurs as the spouse gets set into a routine and realizes they are doing fine.  It is a time of increased confidence.  A subconscious move from “we” to “me” has taken place at least to some degree.  The spouse often refers to “my house,” “my car,” and “my kids.”  Most spouses have a new sense of independence and freedom and take pride in their ability to cope.

E. Stage Five – Anticipation of return (6 weeks before return).

This is the “Oh boy!  They’re almost home,” stage.  With it comes excitement and anxiety.  Some spouses become frenzied, as they rush around trying to make everything perfect for their Marine’s return.  Many spouses start diets and pick up the pace of doing what ever it is they feel must be done before the Marine returns.

Important notes to remember for stage five is don’t expect things to be perfect after the reunion.  Consider setting aside quiet time during the first few days.  Avoid planning a busy schedule of events.  Even though reunion is exciting, it can be stressful, too.  Changes may have occurred and you both will need time to adjust.  He gained weight, she changed her hair, and the kids probably have grown.  Another area to think about is the budget.  There will be increased food costs and greater transportation costs.

F. Stage Six – Return adjustment and renegotiation (6 weeks after return).

Upon return to home the phase of adjustment and renegotiation of the relationship begins.  The set of assumptions and expectations need to be reset, and reevaluated (fine tuned), to account for the changes that have occurred in the past 6 months or year.  It may be a time of tension and fighting.  This is, however, normal and to be expected.  Communication is the key.  Especially during stage six.  Remember, open, honest communication can solve many problems or conflicts.

G. Stage Seven – Reintegration and stabilization (6-12 weeks after return).

The last stage is when reintegration of the family is complete and things have stabilized.  The move from “me” (my house, my car, my kids) to “us” (our house, our car, our kids) is complete.  The returning spouse is a part of the family again, and “normal” life resumes.

SECTION 6:  
children and deployment

CHILDREN NEED HELP Dealing WITH DEPLOYMENT

A deployment can be emotionally challenging for those left behind, especially children.  Although children’s reactions will vary with their personalities, ages and coping skills, changes of the magnitude of a deployment will almost always be puzzling to children.  Parents wonder how the separation will affect their children specifically and what roles they will play as parents to assist their children through this time.  (Will we lose touch with one another?  Will the children remember the deployed parent?  How will I, the stay home parent, handle the added responsibility?  How can I still be a good parent while I’m gone?)  On the positive side, independence and self-confidence grow for all; the parent/child relationship at home is strengthened; and, the deployed parent can share their adventure with the family via cards, letters and other avenues of communication.

Before deployment:

a. Make sure children know they are loved unconditionally.  Often young children see themselves as the cause of separation.  They may feel their parent is going away because they have been bad, or because their parent doesn’t love them anymore.  Make sure children know this isn’t the case.  Spend time with each child individually before leaving.

b. Be truthful – children can sense when they are being lied to.  Often, what they imagine is much worse than reality, and they may worry unnecessarily.  It helps to talk openly and honestly about the deployment and separation.  Knowing about the deployment in advance helps in adjusting to the idea.

c. Let children know it’s OK to talk about feelings, even negative ones, by sharing your own.  Very young children may become confused and fearful that the non-deploying parent will desert them as well.  Encourage conversation by making open-ended statements (“You must be feeling really scared and sad right now…”).  This will help them open up to you.

d. Tell children when you are leaving and how long you will be gone.  Show them a date when you will be returning on the calendar they will be using while you are gone.  Encourage them to ask questions.

e. If possible, give the children a tour of the ship (or other vehicle you will deploy with) and show them where you will eat, sleep and work.  Leave a comfort item with each child such as a t-shirt, ball cap or pillowcase.

f. Ensure that each child is left with a picture of the deploying parent and him/herself.

g. Visit your child’s school before deployment and talk to the teacher(s).  Stay involved by leaving stamped, addressed envelopes and a request for periodic communication regarding your child’s progress as well as PTA/PEA and school newsletters.

During deployment:

a. Maintain routines; regular mealtimes and bedtimes can help children feel more secure.  Try to keep the same family rules and routines that were used before separation.  Don’t forget to schedule some of the same activities the family enjoyed when Dad/Mom was home.  Children may be uncomfortable feeling that everything is “on hold” until the deployed parent returns.

b. The parent remaining should discipline consistently.  Don’t let separation mean a free rein.  Do not threaten your child with “wait until your father/mother gets home!”  It’s hard to look forward to the return of someone expected to punish you.

c. Let children know they are making a valuable contribution by asking which chores they would like to do.  Assign specific chores to be completed at a specific time of day.

d. Many families find it helpful to mark the days off a calendar in a daily ritual.  Try to find some visual way to let children count the days until their parent comes home.  A suggested activity:  Make a chain of paper links, one for each day of the deployment.  Each day, remove one link from the chain.  This allows children to see the time (chain) actually growing shorter by the day.

e. Encourage each child to send his/her own letters, pictures, schoolwork, etc.  The deployed parent should communicate with the children individually with stationery, stickers and colorful postcards that are age appropriate.  Cassette tapes can be used to send children messages or read them a story.  As the deployed parent, don’t forget to acknowledge birthdays and other special occasions with cards, letters or small gifts.

f. Talk about the deployed parent in daily conversation and think of ways to keep the connection with him/her.  Let children know it’s okay to be sad, teach them how to recover and move on.

g. Post a large world map and help the children track were Dad/Mom’s travels take them.  The children can also do special jobs such as tracking a favorite sports team or television show and reporting in their letters.
Return and Reunion

a. Parents returning to children need to remember it’s hard for children to get used to having you back home.  Your children’s reactions at homecoming may not be what you expected or hoped for.  Very young children may not remember you and even older children need time to get reacquainted with you.

b. Be patient – let your children know how much you love them.  Spend time with them doing activities they like.  It’s a good idea to spend time individually with each child.

c. The parent who has been with the child during the deployment needs to be prepared to reinforce the adjustment period.  It’s important for the returning parent to have time alone with the children to facilitate the adjustment.

d. The returning parent should remember not to disturb a family set-up that has been working well without him/her.  Give the whole family time to readjust to having you home.

e. If there is a new baby at home that has arrived since the beginning of the deployment, the returning parent should introduce himself slowly into the “new baby” routine. 

CHILDREN and separation

Separation from a parent is stressful for a child and there will be reactions from them to that stress.  Those reactions will differ among children.  The following are some examples of what you might expect:

Infants (Birth – 12 Months)

· Changes in eating and sleeping patterns

· May want to be held more

· May seem fussier than usual

Toddlers (Ages 1-3 Years)

· Show regression in walking or potty training

· Cry for no apparent reason

· Whine and cling to you

Pre-Schoolers/Kindergarten Age

· Clinging to people or favorite toy/blanket

· Unexplained crying or tearfulness

· Increased acts of anger or frustration

· Sleep difficulties, nightmares, frequent waking

· Worry about the safety of everyone

· Eating difficulties

· Fear of new people or situations

School Age:

· Change in school performance

· Increase in complaints of headaches, stomachaches or other illnesses when nothing seems physically wrong

· More irritable or crabby

· Fascinated with the military and news about it

· Worry about family and finances

Adolescents:

· Any of the above signs

· Acting out behaviors such as getting into trouble at school, at home or with the law

· Low self-esteem and self-criticism

· Misdirected anger

· Loss of interest in usual hobbies or activities

Children who have a good relationship with parents usually cope well with separation.  They have an understanding of the parent’s job and why deployment is an important part of it.  There is an available adult who is willing to listen to them and talk honestly about their concerns.  These children have a strong sense of self-confidence and self-worth.  

Frequent and dependable communication between the deployed parent and the family plays a role in a child’s security and ability to cope with separation.  All children are different and adjust differently to deployment.  It is important that parents normalize these reactions to separation and stress.  If the stress related behavior endures longer than a month, further investigation may be necessary.  Suggested avenues are talking to other parents, talking to teachers or the school counselor, attending a parenting class or seeking professional counseling.  Your local MCCS and chaplain can provide further information and referrals if needed.
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